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LA SALLE UNIVERSITY’S WEEKLY INFORMATION CIRCULAR
March 26, 1993
Thank You!

Dear Colleagues and Friends:
This past Sunday's inauguration and reception were buoying
experiences for me, and I want to thank all of the members of the
La Salle Community for your participation. Whether the day was
one of work for you or attendance at the events, your commitment
to La Salle and confidence in me is greatly appreciated. In my
inaugural address I spoke of our "superb faculty and deeply
committed staff." Once again, you have proven that statement to be
true. Thank you!

Sincerely,
Brother Joe Burke

C a m p u s N e w s is distributed weekly to foster communication and encourage information sharing

among University departments. Articles submitted are the responsibility of their authors alone and do
not imply an opinion on the part of La Salle University or the Department of Mail and Duplicating
Services.

La Salle University_____________
Office of the P resident
P hiladelphia.

PA 19141 • (215)951-1010 • FAX 951-1086

March 26, 1993
La Salle Community:
In an introduction in the La Salle Bulletin, a single paragraph attempts to sum up the nature
of the La Salle experience:
"More than buildings, more than books, more than lectures and examinations,
education is a matter of people. It is the people who make up La Salle - the students,
staff, teachers and administrators - who give the community its character."
What is the nature of our collective character? Do we indeed have the strong sense of
community that we often talk about?
A Temple doctoral student, Ray Wells, in completing the requirements for his dissertation, is
attempting to measure our sense of community and how it is fostered. His research will begin shortly
and carry through the summer months. To begin his research, he initially needs 75 volunteers from
the faculty, administrators, secretarial/clerical, and service employees.
Should you decide to be involved in this study, the time commitment will not exceed 30
minutes. Mr. Wells will contact you directly and set an appointment to speak with you. You may
return the form below to him through La Salle campus box number 257. In meeting with Mr. Wells,
he assures me that all responses and conversations are absolutely confidential.
I hope each of you will consider working with Mr. Wells on this research project.

Joseph F. Burke, F.S.C., Ph.D.
President
Name___________________________________ Position_________
Campus Address_________________________________________
Best time to contact_________________________Campus Phone
How would you classify your job on this campus?
_____Full-time Faculty
_____Administrator
____ Secretarial / Clerical
_____Service Employee
Please detach and return this form to Ray Wells, Campus Box 257, La Salle
by Monday, April 5, 1993.
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La Salle University
Office of the P resident
P hiladelphia, PA

19141 • (215)951-1010 • FAX 951-1086

March, 1993
Dear Students and Parents,
On the reverse side of this letter is the schedule of tuition and fees for the
University for the 1993-1994 academic year.
Aware of the challenging economic times that we all face, every attempt has
been made to keep increases at the minimum necessary to continue to maintain our
quality programs and support services. The development of this schedule has
involved consultation with various campus groups, including University Council, and
has been reviewed and approved by our Board of Trustees. Additionally, in order to
minimize the increases, in the next fiscal year we will undertake a variety of cost
containment and revenue enhancement initiatives.
One specific aspect of the schedule deserves particular mention: the
Instructional Technology Fee. This fee replaces the Computer Fee that was charged
selectively to students in certain courses. In recent years, the dem and for computer
technology has expanded to include services such as access to information data bases
in the Connelly Library and campus-wide word processing, services increasingly
used by all students. Therefore, the Instructional Technology Fee will be applied to
all students. This fee will allow us to maintain and improve technological services on
a more equitable basis.
Be assured that La Salle University, in concert with our colleagues in other
independent colleges and universities, will continue to seek greater assistance for our
students from State and Federal government. Further, we will maintain our energetic
pursuit of funds from non-government sources, including corporations, foundations,
and our m any generous alumni and friends.

Thank you.
Sincerely,
Joseph F. Burke, F.S.C., Ph.D.
President
JFB/m t

T U I T I O N AND FEE S C H E D U L E
DAY DIVISION
Basic full-time tuition, per semester
Additional for science, nursing & business major, per semester
Part-time and extra, per credit hour
Hospital nursing program, per credit hour
Pre-college Counseling & Orientation Fee
Science lab/Communications/Nursing/Business course fee
Reinstatement fee (a)

1992-93

1993-94

5,485
100
390
262
75
45
100

5,755
100
410
285
100
50
100

216
35
50

231
40
50

358

383

333

358

333
171
50

358
185
50

25
15
10

40
20
15

20

45
10
30

1,610
1,420
1,260
1,525
1,610
1,735
45

1,725
1,505
1,340
1,620
1,725
1,850
45

850
925
1,150
1,225
1,415
1,150

900
975
1,210
1,290
1,485
1,210

425
50

450
75

(a) A fte r m id -term R ein sta tem en t F ee increases to $250

SCHOOL OF CONTINUING STUDIES & SUMMER SESSION
Tuition, per credit hour
Science lab/Communications/Nursing/Business course fee
Reinstatement fee
GRADUATE PROGRAMS
M.B.A. Program
M.A. Education, Bilingual, M.S. Nursing,
M.S. Human Services
Graduate Religion Programs:
Pastoral Counseling
Ministerial
Reinstatement fee
ALL PROGRAMS
Registration fee:
Fall & spring semester - 8 hours or more
Fall & spring semester - 7 hours or less
Summer sessions (excluding MBA - where regular semester fees apply)
Instructional Technology Fee (b)
Full-time (12 hours or more)
Part-time (11 hours or less), per course
Application for admission fee
(b) C om puter fe e repla ced by Instru ctiona l T echnology F ee and assessed to "all" students.

RESIDENCE HALLS AND FOOD SERVICE
Single room rent, per semester
Double room rent, per semester
Triple room rent, per semester
Quad room rent, per semester
Apartment rent, per semester
Townhouse
Telephone service fee, per semester
Meal Plans:
For Residence Hall Students (must select one)
10 Meal Plan
12 Meal Plan
10 Meal PLUS Plan
12 Meal PLUS Plan
15 Meal PLUS plan
7 Meal PLUS Plan
Plans for commuters, apartment & townhouse residents
5 Meal Plan
Freshman resident orientation fee

FACULTY SENATE, LA SALLE UNIVERSITY
MINUTES, MEETING #8
11 FEBRUARY, 1993
PRESENT: Nicholas Angerosa, Gary Clabaugh, Craig Franz, FSC, Patricia Gerrity,
Richard Geruson, William Grosnick, Prafulla Joglekar, Mary Lou McHugh,
Lynn Miller, Joseph Seltzer, John Seydow, Edward Sheehy, FSC, Joseph Volpe,
Ellen Wall, Samuel Wiley, Zane Wolf
EXCUSED: David Cichowicz, Lawrence Colhocker, FSC, Richard DiDio,
Barbara Millard, Laura Otten
1. The special meeting was called to order by the President at 2:35 P.M., 11 February
1993.
2.

The Vice-President began by asking two questions relating to the upcoming general
election for the Faculty Senate. First, the Vice-President asked for volunteers to
help in counting the ballots. Graciously, two Senators volunteered. Second, the
Vice-President inquired as to the eligibility of full-time, non-tenure track faculty for
election to the Senate. In response to the Vice-President's second query, the
President claimed that if faculty member has "rank and status," then that faculty
member should be eligible. The President continued by remarking that in the last
Senate election only tenure track faculty were declared eligible and that was, in his
opinion, "not right."
Following the President's remarks there was discussion concerning the necessity of a
motion to underwrite the eligibility of full-time, non-tenure track faculty for election
to the Faculty Senate. At least one Senator thought such a motion unnecessary as
full-time, non-tenure track faculty were "already eligible." Bringing the discussion to
an end as well as a conclusion, the President made a ruling that eligibility for election
to the Faculty Senate would be extended to full-time, non-tenure track faculty.

3.

Next, the President informed the Senate that the Chair of FAP had asked to address
the Senate concerning the salary and compensation discussions. The Chair of FAP
began by saying that in light of President Burke's remarks at the general faculty
meeting the night before (10 February 1993), it was "important to release
information as soon as possible." The Chair, then, informed the Senate that a salary
and compensation agreement had been reached, the terms of which are as follows:
(1) There will be a 0% increase in salary for the academic year 19931994. This means that there will be "no step increase," "no
movement on the scale," "no market increase."
(2) Promotions for the academic year 1993-1994, however, will receive
the normal increment of 10%.
(3) If the cost of Pru Care for a single subscriber should extend
beyond current University coverage, the University will cover the
difference.

(4) A commitment by the University that the loss of earnings would be
compensated for as soon as "economically possible."
(5) That FAP would meet with the appropriate parties on a more regular
basis to be informed about "the economic state of health of the
University."
The Chair of FAP concluded the presentation of the terms of the salary and
compensation agreement by saying that in light of President Burke's remarks
dissemination of the terms of the agreement was important to forestall any "false
hopes" that there would be a salary increase.
In an effort to set an appropriate context for the salary and compensation agreement
and underwrite the credibility of the University's commitment to compensate for the
loss in earnings, another member of FAP reminded the Senate that the University
made up, during the 1980's, the loss of earnings suffered as a result of the high rate
of inflation through the 1970's. The Senator concluded by remarking that the salary
and compensation agreement represented, relative to the cost of living, about a 3%
loss in earnings, a loss that was "not large" and hence "easily made up."
Another Senator, addressing the Senate as a whole, asked if anyone inferred from
President Burke's remarks that there would be a salary increase. No Senator made
such an inference, though one Senator was aware of other faculty members who did
so infer.
Pursuing the matter of the University's commitment to compensate for the loss of
earnings, a Senator remarked that it had been the practice to increase salaries at 2%
above the cost of living. Hence, the loss of earnings that the agreement represented
was more in the order of 5.5%. This Senator remarked that it was this figure that
should be kept in mind when the issue of compensation is addressed.
The President then reminded the Senate that there would be a "full airing" of the
issues surrounding the salary and compensation agreement for the academic year
1993-1994 at the open meeting of the Senate on 22 February 1993, and that the
Senate would have the opportunity to discuss the issues raised there in the closed
meeting that would immediately follow.
A Senator inquired whether information about the salary and compensation
agreement would go out before the open meeting. The President responded by
saying that it was appropriate for Senators to spread the word about the terms of the
agreement.
Another Senator asked about the role of the Senate with respect to the salary and
compensation agreement. The President responded that traditionally a motion was
made to accept the agreement and then thank FAP for their hard work. The Senator
then asked if it was ever the case that the Senate hadn't accepted an agreement. The
President replied that he was unaware of any such instance.
The discussion concerning the salary and compensation agreement was brought to a
conclusion with the understanding that the nature of the Senate's response would be
discussed in the closed meeting that was to follow the open meeting of 22 February
1993.
Faculty Senate Minutes, Meeting #8, 1992-1993
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4.

The next order of Senate business was to consider and vote on nominations for the
five faculty representatives for the Search Committee for the Dean of Arts and
Sciences. The Chair of the Committee on Committees reported that the search
would be internal and for only one Dean. In accordance with the constituting
instructions, the Chair of the Committee on Committees then put forward for Senate
vote five candidates, one from outside the School of Arts and Sciences and four
from within the School of Arts and Sciences. The results of the Senate vote for the
five faculty representatives for the Search Committee, each of whom accepted, were:
(1) Andrew Bean (Marketing)
(2) Bro. Gerard Molyneaux (Communications)
(3) George Shalhoub (Chemistry)
(4) Marjorie Allen (English)
(5) John Rossi (History)

5.

Next, the President informed the Senate that the Provost had appointed Laura
Otten and Bro. Edward Sheehy to the Campus Compact Core Group The
Core Group was a committee tasked with investigating the possibility of
establishing a university-wide community service requirement. Moreover, the
Senate had been asked by the Provost to appoint an additional member to this
committee.
Following the President's remarks there occurred a brief discussion concerning the
importance of committee balance. One Senator worried that if the committee was
tasked to make "a significant curricular proposal," then it was important that the
Senate not appoint a new member that "stacked" the committee in favor of a
community service requirement. To this worry a member of the community
responded that the committee was, at this stage, "exploratory" only and that any
curricular proposal it would make in the future would have "to go to lots of other
committees." In support, another Senator added that any curricular proposal would
have to go before the Curriculum Committee. It was agreed that these
considerations defused the original worry. Hence, a candidate was nominated and a
vote taken. The result of the vote for membership on the Campus Compact Core
Group was accepted by:
Eileen Giardino (School of Nursing)
The final order of item of business was the issue of extending pension benefits to
full-time non-tenure track faculty. In light of the Senate's previous discussions about
how to resolve this issue (for a history of the discussions see Minutes, Meetings #4,
para. 7; #5, para. 4; and #7 para. 6), the President asked that a motion be offered to
appoint full-time, non-tenure track faculty to the rank of assistant professor.
Following the President's solicitation and before a motion was offered, a Senator
asked if the appointment to the rank of assistant professor affected salary. If so, this
Senator was worried that a tenure track instructor would be at an "economic
disadvantage" to the non-tenure track assistant professor. This Senator thought that
this was an important issue in light of the prospects for an increasing number of non
tenure track faculty. A Senator responded to this worry about "disadvantage" by
calling attention to the fact that in a non-tenure track position there was no
opportunity for promotion or advancement beyond the appointed rank, and hence
the tenure track instructor was not disadvantaged vis-a-vis her non-tenure track
counterpart.

6.

Faculty Senate Minutes, Meeting #8, 1992-1993
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The Senator who pressed the original worry responded by asking the Senate to
consider a case where there was a "metamorphosis" from a non-tenure track position
to a tenure track position. The Senator then asked the Senate to consider what
economic inequities may lurk therein vis-a-vis the tenure track instructor. With
respect to such an imaginative case one Senator responded that if such a "migration"
occurred, then the year of the migration should count as the first year in rank.
Another Senator suggested that perhaps the way around these apparent difficulties
was to promote non-tenure track faculty to the rank of assistant professor after three
years of service. This would defuse the year-in-rank worry while extending pension
benefits consistent with the time-table relevant to tenure track faculty. In response
to this suggestion a Senator noted that since the one of the original conditions
constituting non-tenure track positions was ineligibility for promotion, such a
proposal would require a revision of that condition. Another Senator offered that a
way around the necessity of revision was perhaps to call the matter an
"administrative promotion." In response, the second Senator reminded the Senate
that in the original discussions concerning the establishment of non-tenure track
positions it was agreed that non-tenure track faculty should not have to worry about
being promoted.
Accordingly, the following motion was made and seconded:
That any faculty member appointed to a non-tenure
track position be appointed at the rank of assistant
professor, and that anyone presently in a non-tenure
track position have her rank administratively changed
to that of assistant professor.
The results of the vote on the motion were:
11 in favor
0 opposed
1 abstention
In light of the preceding discussion a second motion was made and seconded:
If a person in a non-tenure track position moves
to a tenure track position, the time in service in
the non-tenure track position would not count
towards promotion.
The results of the vote on the second motion were:
12 in favor
0 opposed
0 abstentions
7.

A motion was made and seconded to adjourn. The meeting was adjourned at
4:45 P.M..
Respectfully submitted by,
Joseph A. Volpe Jr.
Secretary, Faculty Senate

Faculty Senate Minutes, Meeting #8, 1992-1993
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FACULTY SENATE, LA SALLE UNIVERSITY
MINUTES, MEETING #9
22 FEBRUARY, 1993
PRESENT: David Cichowicz, Gary Clabaugh, Lawrence Colhocker, FSC,
Richard DiDio, Patricia Gerrity, Richard Geruson, William Grosnick,
Prafulla Joglekar, Barbara Millard, Lynn Miller, Laura Otten, Joseph Seltzer,
John Seydow, Edward Sheehy, FSC, Joseph Volpe, Ellen Wall, Samuel Wiley,
Zane Wolf
EXCUSED: Nicholas Angerosa, Craig Franz, FSC, Mary Lou McHugh
1. The meeting was called to order by the President at 2:38 P.M., 22 February 1993.
The President began by welcoming the non-Senate faculty to the first open meeting
of the year. The President reminded everyone that it was the practice of the Senate
to provide FAP, every year, with the opportunity, at an open meeting, to present and
respond to questions about the salary and compensation package for the upcoming
academic year. The President reminded the Senate that the open meeting was an
occasion for non-Senate faculty to ask questions and make comments. The
President then turned over the meeting to the Chair of FAP.
2.

The Chair of FAP began by directing the faculty in attendance to a brief document
produced by the Financial Affairs Subcommittee concerning "the compensation
package for the 1993-1994 academic year." That document reads in full as follows:
This is to report on the compensation package for the
1993-1994 academic year. There is no increase in salary
planned for the next year. The reasons for this situation
were discussed by Br. Joseph Burke at the general faculty
meeting on February 10, 1993. This means that there will be
no increase in any of the full-time salary categories, i.e. MOTS,
Step, Performance, or market salary. There will also be no
increase in part-time salaries. On the other hand, faculty members
who have promotions going into effect in Fall, 1993 will receive
a 10% increase in salary, as is the standard policy.
On a more positive note, the university has made a commitment
to make up this loss of purchasing power as soon as fiscally
possible. The administration has also agreed to continue to
meet with FAP on a regular basis to review budgetary matters
so that if it is possible to modify the situation in some way, it
will be done.
The university has also agreed to continue to cover single
subscriber Pru-Care and Dental. This means that the university
will extend its contribution to health care insurance to the
extent that the cost of single health care insurance (defined as
single Pru-Care and dental) exceeds the contribution of the
university to that fund.

For the record, the August, 1991 to August, 1992 change in the
CPI for the Philadelphia area was 3.3%
The Chair of FAP reviewed the document with the faculty in attendance. The Chair
of FAP then opened the floor to questions. Unless otherwise noted the questions
were raised by non-Senate faculty and the responses provided by the Chair of FAP.
Question: Was a multiyear contract considered that would build-in a formal
commitment on the part of the university for restitution?
Reply: A multiyear agreement was considered, but the administration was not
willing to make a long term commitment.
Question: Do we have any other way to approach salary and compensation
negotiations so that the Senate and the faculty do not have to acquiesce?
Reply: FAP is not a negotiating body. It has no authority to negotiate. Hence, the
discussions between FAP and the administration were not negotiations in "the truest
sense of the word." It is possible for the Senate to reject the agreement, but it is not
clear what such would mean.
Question: Since there is no step increase for the next academic year, a new hire this
year with one year of experience under his or her belt will be "at the same level" as
next year's hire. Does this create a salary inequity "down the road"?
Reply: There is no salary scale per se. The salary inequity problem is "a
possibility." It was a problem that was not pursued in the discussions.
Question: While it's the case that there is no increase in salary next academic year,
will it be the case that no faculty member will realize a salary increase except those
that were promoted? What about staff and administrators?
Reply: The understanding is that no one will receive a salary increase is correct.
Question: Is the university, from the President on down, under a wage freeze?
Reply: Yes.
Question: What is the evidence that this is so?
Reply: The numbers shown FAP. The wage freeze is "much more dramatic for
those who earn less." FAP did not go through personnel "one by one," but it is
FAP's understanding that the salary freeze is university-wide.
Question: Was FAP privy to information about cutbacks in other areas of the
university, areas where cutbacks were considered before looking at salaries?
Replies: FAP did not talk about what portions of the university were cut back.
Instead, FAP discussed "the budget over a series of years." There was some talk
about attrition in some areas.
Question: Was FAP comfortable in looking at the short-term and long-term
process?
Faculty Senate Minutes, Meeting #9, 1992-1993
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Reply: Yes.
Question: The sentence in the FAP document reads "no increase." Isn't this, then,
a salary decrease?
Reply: No. Nothing has been taken away. The 1993-1994 base salary is simply the
same base salary as 1992-1993.
Question: Was FAP "happy" with the process that took place? Did the Board of
Trustees already make a decision about salary matters and, if so, is FAP "happy"
about this? Does there need to be a change in timing? Have we outgrown the
current process and hence do we need another form?
Reply: It is the first time that the salary agreement has been reached this late and
this had to do with the nature of the agreement. The agreement came about so late
because FAP was looking for more information in an attempt to avoid the present
outcome. FAP's preference is for "the usual timetable" where the agreement is
reached before the Board of Trustees meets. This year this was not possible. I have
"mixed feelings" about the discussions. There was not the "same kind of working
back and forth" as in the past. But this is a dissatisfaction about the nature of the
discussions and not their outcome. I am "convinced that this is what we must do."
Question: The questioner responded by urging the Senate to think about "process."
Question: Given that the university has made a commitment to make up the loss of
purchasing power as soon as fiscally possible, is it clear how this process will work?
Are there, for example, "trigger figures" for compensation?
Reply: There are no trigger figures.
Question: Did FAP, in their judgment, have access to all the data necessary for the
salary and compensation discussions?
Reply: FAP had access to "plenty of data." Moreover, FAP received everything for
which it asked.
Question: Addressing the Senate as a whole, a faculty member remarked that it was
important that "the message get out" that accepting a salary freeze was not the only
way in which faculty were "supporting the financial situation of the university."
Departmental budgets have been cut and this too was a faculty expense. It was this
faculty member's judgment that such reductions can only be done for so long.
Reply: The Provost has done a study of the level of academic support and as a
result is aware of "how low the levels are."
Question: Was there any specification of whether a salary increase would be
contingent upon an increase in enrollment?
Reply: There was no such "specific agreement." There was, instead, a "general
agreement" that a reconsideration would take place if appropriate, though there were
no trigger figures.
Question: A faculty member remarked that if information about salary and
compensation matters came earlier, then it would be possible to form a negotiating
Faculty Senate Minutes, Meeting #9, 1992-1993
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body and stance. As things stood it was too late to do such this year. This faculty
member thought that it was important that the process be such that "some kind of
negotiation" could be initiated.
Reply: In response, the President informed the faculty in attendance that FAP had
informed the Senate about the grim circumstances and had solicited the Senate's
guidance. It was the President's judgment that the circumstances faced were either a
salary increase and a cut in faculty and staff or no salary increase and no cut in
faculty and staff.
Question: A faculty member asked the Senate to take a stand and reject the
agreement. This faculty member claimed that assurances about the university's
commitment to compensate for the loss in purchasing power were needed. As the
agreement stands there are "no teeth" in it. Hence, the agreement should be
rejected.
Reply: The President responded by asking the faculty member for a specific
suggestion about what FAP could do if the Senate as whole rejected the agreement.
Question: The faculty member responded by remarking that there was nothing FAP
could do this year. However, rejecting the agreement would "send a signal' and
mobilize the Senate to avoid this next year.
Reply: There have been changes in the Board of Trustees. This is the first year that
the Board has been against a faculty salary increase. It appears, therefore, that the
Board is going to be more active in policy decisions.
In response, the faculty member claimed that if the Board is taking a more active
role, then the faculty needs to become more active as an advocate for itself.
The Chair of FAP agreed, but remarked that it is unclear how this is to be done.
At this point in the discussion, another faculty member claimed that what is at stake,
more than salary, is the credibility of the Senate as "an adequate representative of the
faculty." This faculty member continued by saying that the general faculty will not
be "happy with the Senate" unless it takes a "strong stance" about this and reminds
the university to "prioritize its faculty." Unless the Senate does this it will not be
able to "maintain its power to speak for the faculty."
In response, another faculty member denied that the Senate was losing credibility
and remarked that a strong stance would be "counterproductive."
Another faculty member remarked that if there was indeed a change in the Board of
Trustees, then the faculty needs a "protective armor." This faculty member
continued, if the Board is "more bottom line oriented," then they were likely to be
"more open to an advocacy group." The faculty needs to "respond appropriately."
Another faculty member responded by claiming a change in "the process" was
necessary. This faculty member suggested the possibility of bringing in "someone to
help us" in salary and compensation matters. After all, this faculty member remarked,
budget problems are a long-term problem and not likely to go away and the faculty
always "get hit the hardest." Accordingly, the faculty need to "protect" themselves.
This faculty member thought it important to consider seriously if the current process
Faculty Senate Minutes, Meeting #9, 1992-1993
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has "outlived it effectiveness," though this faculty member conceded that it was not
clear how to go about changing the process.
The President intervened in the faculty discussion and asked if the suggestion was to
hire a negotiator. The President remarked that there was no budget for this and
asked rhetorically if the faculty is to go to the administration for money to hire such
a consultant.
Another faculty member remarked that "everything was already decided" concerning
salary matters. Hence, this faculty member supported the notion that a "strong
statement" was required. This faculty member thought it extremely important that
the Senate make it known that the current agreement was "unacceptable as any kind
of rule." This faculty member went on to remark that salary was not the only area in
which the faculty loses. There is "little academic support" and "no secretarial
support." Hence, the faculty has lost in "several" areas and "this should be made
clear."
Another faculty voiced support of "the idea of a strong statement." This faculty
member expressed being "upset" at meeting about these matters "after the fact."
This faculty member went on to say that if the Senate does not express strong
disapproval of the process, then the Senate will lose credibility with the faculty.
In response to the claim that the meeting was "after the fact," the President remarked
that the Board of Trustees had not yet voted on salaries and hence that we were not
operating under a fait accompli.
The Chair of FAP remarked, again, that the Board of Trustees was "taking a
stronger stand." The Board would no longer simply stamp a prior agreement
between FAP and the administration. The Chair of FAP went on to say that FAP
was "not happy" with this year's time-table. It was the Chair's judgment that there
needs to be an earlier settlement and the Chair expressed hope that next year would
yield a more satisfactory time-table. The Chair concluded his remarks by saying that
more information about the financial situation had been made available to FAP in the
discussions than had been spoken of in President Burke's general faculty meeting.
A Senator expressed concern that the discussion of the meeting was "unjustifiably"
creating an "us and them" mentality with respect to the Board of Trustees. This
Senator urged caution, saying, "maybe the Board has changed, but we don't know
this."
Responding to the remarks about the Board of Trustees, another Senator suggested
that the Senate should be "involved" with the Board.
A faculty member suggested that the Senate consider requesting a seat on the Board
of Trustees as a voting member or, at the least, as a "resource person."
The President brought the discussion to a close thanking the faculty for their
attendance and assuring the faculty that the issues raised and suggestions made
would be considered in the closed meeting of the Senate that was to follow.
3.

The closed meeting was called to order by the President at 3:45 P.M.
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4.

A motion was made and seconded to approve the minutes from 22 January 1993,
Faculty Senate meeting. The motion passed:
15 in favor
0 opposed
3 abstentions

5.

The President then turned over the meeting to the Chair of FAP. The Chair of FAP
began by informing the Senate that even though it was difficult to be enthusiastic
about the salary agreement, it was the Chair's judgment that, given the information
presented to FAP, the agreement represented the best agreement possible. The
Chair went on to say that it "might have been nice to build in triggers" but doing so
"seemed to create more problems." The Chair concluded his remarks by saying that
the agreement was a "fair agreement" and reminded the Senate that La Salle was not
the only university in such a situation.
In response to the Chair's remarks about the information presented to FAP, a
Senator asked if FAP was able to look at the "long-term debt situation of the
university." This Senator wondered if there had been a "restructuring of the debt"
and, if so, had this "led to economies."
The Chair replied that there had been "some restructuring of the debt."
The Senator continued to press the worry about long-term debt by speculating that
budget difficulties might not be just the result of declining enrollment, but from
expenses like the purchasing of the farm and having the administration building
redone. Consequently, this Senator requested that a long-term planning committee
be established with a faculty representative appointed by the Senate.
Another Senator remarked that every year there is a predicted deficit in the fall and a
surplus in the spring. This Senator continued by saying that if this year ended up
resembling the past, then any surplus should be used for "cost of living" adjustments
on salaries. Another Senator agreed that if there should be a surplus in the spring,
then there should be a "real commitment" on the part of the administration to adjust
salaries accordingly.
Another Senator asked why the Senate was going to take a vote on the agreement if
the salary issue had already been decided. This Senator wondered about the point of
formally accepting an agreement for which the Senate is not a negotiating body. If
the agreement is "an informal arrangement," this Senator continued, why take a vote.
This Senator concluded by saying that it was, however, appropriate for the Senate to
make absolutely clear the faculty objections to "the process."
In reply to the Senator's remarks about forgoing a vote, the Chair of FAP pointed
out that it was "traditional" for the Senate to vote on the agreement brought forth by
FAP. Even so, the Chair remarked, it was not clear "what approval represents."
Another Senator cautioned that any motion to accept the agreement should be very
carefully worded in order to represent and express the dissatisfactions that surround
the agreement. This Senator went on to say that as "advocates" of the faculty it was
important that the Senate send the Provost the message that it is "gravely
concerned" about process and that "academic affairs ought to be a priority."
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Referring back to the discussion of the open session, a Senator remarked that the
"union sounding" and "bargaining agent" talk represented a new "tone." While
expressing a personal reluctance to go in the bargaining agent direction, this Senator
worried that the faculty might be at a "turning point." Hence, this Senator thought it
important that "the word" get back to the administration as the discussions of the
open session "carry long-term implications."
Another Senator expressed concern at the "adversarial tone" of the discussions. This
Senator worried that too strong a statement on the part of the Senate would
"destroy the good faith" that has characterized the FAP/administration discussions
concerning salary and compensation.
The Senator who had earlier urged the establishment of a long-range planning
committee responded by saying that there was no doubt about the good faith of the
administration, just one about their financial judgment. Accordingly, this Senator
called again for the establishment of a long-range planning committee that included
faculty representation to ensure that academic affairs would have a voice and be
supported.
Another Senator expressed concern about the "disproportion" between instructional
moneys and administrative moneys. This Senator went on to call attention to the
doubling of nonacademic, support staff while the faculty and student body remained
constant. This Senator claimed that academic departments were asking for new
hires to no avail and that this represented a kind of "cutting."
At this point in the discussion a Senator reminded the Senate that a motion
responding to the compensation package needed to be constructed. A discussion of
whether the construction of a motion should wait until the special meeting of March
4 and whether a motion was required at all followed the reminder. Since there was a
need to move ahead with contracts for the academic year 1993-1994 and since it was
uncertain whether contracts could be issued without a Senate response, it was
decided that the most prudent course of action would be to construct, edit and vote
on a motion.
In light of the discussions of the open and closed meetings the following motion was
made and seconded:
In view of the sentiments expressed at the open
meeting of the Faculty Senate, which included concerns
about FAP's practical ability to represent faculty
interests, the Faculty Senate reluctantly accepts this
compensation package —with the understanding that
loss of purchasing power will be made up as soon as
possible in the future, and with the request that the
Senate be given a stronger voice in the long-term
planning of the institution through (a) a member of
the faculty being appointed to the Board of Trustees,
and (b) a faculty member being appointed to the
Academic Affairs long-range planning body.
The results of the vote on the motion were:
13 in favor
0 opposed
Faculty Senate Minutes, Meeting #9, 1992-1993
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1 abstention
6

A motion was made and seconded to adjourn. The meeting was adjourned at
5:00 P M..
Respectfully submitted by,
Joseph A. Volpe Jr.
Secretary, Faculty Senate
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Office of the Director

CONNELLY LIBRARY

215 - 951-1285

A N N O U N C E M E N T

TO:

Campus Community

FROM:

John S. Baky, Director of Library Services

RE:

Permanent Appointment of Head of Access Services

It gives me sincere pleasure to announce that Carol Brigham has
been appointed to the position of Head of Access Services.
This
appointment is effective as of March 22, 1993.
Though many of you have known Carol for years as she held various
positions in three different departments, perhaps you did not
know that she was a 1985 graduate of La Salle's Honors Program
with a degree in Chemistry.
Carol was also Editor-in-Chief of
the Yearbook,
and she appeared in the publication Who's Who in
American Colleges and Universities.
Most recently she has been a member of Innovative Interfaces
Users Group of New York, New Jersey, Pennsylvania, and
Connecticut.
In 1991, she was a co-presenter at INNPAC of
"Downloading Records from the INNOPAC," and she was a Moderator
of the Reserve Module Discussion Group at the INNPAC Regional
Meeting.
Please welcome Carol to our staff in her new capacity.

La Salle University • 20th Street and Olney Avenue • Philadelphia, Pennsylvania 19141

La Salle University
Office of the P rovost
P hiladelphia.

PA 19141 • (215)951-1015 • F ax (215) 951-1785

FACULTY PANEL
A N D SELF-SUPPORTING RECEPTIO N

FRIDAY: APRIL 2
UNION MUSIC RO O M
2:30 P.M.
The U.S.A. and the Balkans:
Must We Be This Brother's Keeper?
Panelists: Bernhardt Blumenthal
Eugene Lashchyk
Cornelia Tsakiridou
Edward Turzanski
Moderator: M ichael Kerlin
**********

Faculty Self-Supporting Reception follows a t 3:30 p.m.

La Salle

C om m ittee

fo r the Homeless

La Salle University, Boh 729, Philadelphia, PA 1914

18 March 1993
On Monday, April 12, the LaSalle Committee for the Homeless will be
holding an auction/canned food drive. The bidding for items will take place with
cans of food instead of money. The cans of food collected from this event will be
used in a local outreach program.
In an effort to secure support and donations for our auction, we have decided
to ask the whole of the university, (faculty, staff, and students) if they would be
willing to donate prizes or services (either serious or silly) or time. Some
suggestions we have received are: a date to Pat's Steaks with a well known Greek,
gift certificates, a free massage, guitar lessons, personal "trademarks" from wellknown faculty members , etc. Of course these are only suggestions. Creativity is
what will make this auction a success.
If you would like to help out with the auction, please contact Jenn Davis at
991-2478 or through Campus Mail, Box 729. We would like to know if you are
willing to donate and participate by Friday April 2. Please have your donations
ready for April 2nd. Anything you could donate to our auction would be greatly
appreciated.
Thank you!
The La Salle Committee for the Homeless

PHILOSOPHY DEPARTMENT SERIES

"Nietzsche, Nihilism, and the Redemption of the World"
Joseph Volpe
Department of Philosophy
La Salle University

Tuesday, 30 March 1993
12:30 P.M.
Wister Lounge
Wister Hall

LA SALLE UNIVERSITY
Philosophy Series
Spring, 1993
February 11
12:30 PM

BARRY SCHWARTZ
(Swarthmore College)

“The Creation and Destruction of
Value: Why the Best Things in Life
Should Be Free”
College Union 301

March 18
12:30 PM

DIAMANTINO MACHADO
( La Salle University)

“The Deconstruction of the
Metaphysical Subject”
Wister Lounge

March 30
12:30 PM

JOSEPH VOLPE
(La Salle University)

“Nietzc he, Nihilism and the
Redemption of the World”
Wister Lounge

April 1
7:30 PM

EUGENE FITZGERALD
(La Salle University)

“Teaching and Creativity”

Music Room - College Union

April 2
2:30 PM

FACULTY SYMPOSIUM

BERNHARDT BLUMENTHAL
(La Salle University)
EUGENE LASHCHYK
(La Salle University)
CORNELIA TSAKIRIDOU
(La Salle University)
EDWARD TURZANSKI
(La Salle University)

“The USA and the Balkans: Must
We Be These Brothers’ Keepers?”
Faculty Dining Room

April 20
3:15 PM

T. PATRICK BURKE
(Temple University)

“No Harm: A Defense of Free
Market Capitalism”
Wister Lounge

April 29
12:30 PM

SYMPOSIUM

DAVID BOLDT (Philadelphia Inquirer)
EDWARD FURTON (St. Charles Seminary)

WILLIAM SULLIVAN(La Salle University)

“The Good Society”

Music Room - College Union

Community Development Committee
L a S alle University
B ox 835 1900 W. Olney Avenue Philadelphia, P A 19141-1199

SENIOR SOAP BOX

is coming!
Tuesday, April 20
12:30 pm on the QUAD
gradu ating student leaders w ill share their wisdom
w ith the L a Sa lle community

Mark your calendar!
Stay tuned for more details...

La Salle University

Philadelphia, Pennsylvania 19141

Student Life Office

215-951-1371

MEMORANDUM

To:

A ll University Faculty and Administration
Kathleen E. Schrader, D irector of Student Life
M arch 26, 1 9 9 3

From :
D ate:

M a rc h 3 1st

is the finalopportunity to Order Academic Attire for the 1993 C ommencement Exercises. Members

of the faculty ANd AdMiNiSTRATiON w ho have NOT AlREAdy MAdE ARRANGEMENTS TO RENT ATTiRE should d o SO without
dElAy.

Extra

c o p ies o f the ORdER foRM MAy bE obTAiNEd iN the

Student

Life OffiCE.

Do you know any graduating senior
who is planning to do long-term
volunteer work after graduation?
We're trying to compile a list...
Please refer names/numbers to
Rick at Campus Ministry
(Box 841 or x1048).
Thanks for lending a hand!

CAMPUS STORE
SALE
MONDAY MARCH 29 THROUGH WEDNESDAY APRIL 7

PRICE CUT !!!!!!!
ASSORTED SPORTSWEAR
BUY 1, GET 1 AT 1/2 PRICE
(1/2 PRICE ITEM MUST BE OF EQUAL
OR LESSER VALUE)(CLEARANCE ITEMS
NOT INCLUDED)

BIG SAVINGS!!!!!!!
ALL IMPRINTED NOVELTY
ITEMS
20% OFF ALL KEYCHAINS,
MUGS, WATERBOTTLES,
GLASSWARE ETC.

CELEBRATE!!!!!!!
SELECTED GREETING CARDS
5 FOR $3.00
(HALLMARK AND RECYCLED PAPER
PRODUCTS NOT INCLUDED)

L a Salle University
RESIDENT STUDENT ASSOCIATION
20th & Olney Avenue
Philadelphia, PA 19141
R

S
A
P r e s e n t s

F A M I L Y W E E K E N D a t LA S A L L E

O n S a t u r d a y , M arch 27, the RESIDENT STUD ENT
ASSOCIATION will be sponsoring a FAMILY WEEKEND.
All faculty, staff, and employees of La Salle University are invited to
invite a younger (12 and under) son. daughter. brother, sister, nephew.
n iece, c o u s in , o r frie n d to yo u r c o lle g e fo r a fu n -fille d d a y of g am es.
rid e s , a c tiv itie s , an d q u a lity tim e.

The “Zany Sondeen” (magician extraordinaire) will be here, along with a
juggler, carnival games (double shot basketball, shooting gallery, coke
bottle toss and duck pond). mini merry-go-round. the Moon Bounce.
s p in art. s an d art. te m p o ra ry ta tto o s , b a llo o n s c u lp tu re. fa c e p a in tin g

photos with cut-out celebrities, characturists. cotton candy, soft pretzels,
ice cream, KAREOKE contests with La Salle souvenir prizes, and a visit
from our friends at the Philadelphia Zoo.
And it’s f r e e !
The fun starts at noon on Saturday, March 27th. A schedule of events
and a corresponding time schedule can be found in this week’s
Collegian and will be available on Saturday. All day activities are held
in North Dining Cafeteria located on Olney Ave. across from Hayman Hall
parking lot. Dinner will be available from 5-7 pm in the Food Court with
special kid menus and reduced prices in the Union Building and Kid
Kareoke and make-your-own-sundae party will be held at Backstage from
7-10 pm, also located in the Union Building.
Some of the activities like celebrity photos, spin art, temporary
and cotton candy which will cost a very small fee.

tattoos,

If you have any questions about FAMILY WEEKEND feel free to
call the Resident Student Association’s office at 991-2117.

Hope to se e you t h e r e !

La Salle University

Director of Purchasing
March, 1993
To

: University Community

From:
Re

Ken Smith, Director of Purchasing

: Travelers Survey

For two years, American Express Travel has been the designated travel agency for the University. In order to
evaluate the quality of the service we are receiving, we would appreciate it if, those of you who have used
American Express Travel, would answer the following general questions.
1.

Has the service provided by American Express Travel met your needs?

2.

On a scale of 1 (poor) to 5 (excellent), how would you rate your experiences with American Express
Travel?
1
2
3
4
5

3.

As a result of your experiences with American Express Travel, would recommend continuing to use
American Express Travel as the University’s travel agency?
Yes No

4.

What comments do you have concerning your experiences with American Express Travel?

.travel\survey.293

Yes

No

AreComputer
YouDrawing
Interested
In
Packages
Then be sure to attend these two workshops offered by
Academic Computing and T echnology

CTheOexiciting
R EL and
DRAM
powerful premier computer drawing package

Tuesday April 6
12:30-1:30
Holroyd 101

HARVARD
GRAPHICS
Tuesday April 13
12:30- 1:30
Holroyd 101

For
more info
contact
Herb Ramirez
x 1907

ATTENTION
STUDENTS, FACULTY & STAFF
COME ONE - COME ALL

HEALTH AND WELLNESS FAIR
WHEN:

Tuesday, March 30, 1993

WHERE:

Union Building Ballroom

TIME:

11:00 am -- 3:00 pm

Among the groups that will be participating in the fair:
•The American Cancer Society will have a table display with general cancer prevention materials and
another to answer general questions.
*The American Diabetes Association and The American Heart Association will both have literature
present.
*Pru-Care will have the Heart Institute providing Aerobic instruction and a heart healthy cooking
demonstration.
•La Salle Food Services will be presenting their Explore Nutrition Program.
*Germantown Hospital’s Ruby Bower and Eve Pickenson will provide glucose testing and hearing
testing from 12pm - 2pm.
* Student Health Services will provide Blood Pressure screening, demonstrations on breast self
examinations, and AIDS information.
•Robert Chapman’s Peer Educators will have Alcohol and Drug information.
•Germantown Hospital’s Injury Center will be demonstrating proper lifting techniques and proper back
care.
•The Athletic Department’s Bill Gerzabek will be presenting Fitness for a lifetime and measuring body
fat percentages.

***

There will also be a raffle for door prizes
and healthy snacks will be available as well,
so take your health into your own hands
and join in the fun!

Sponsored by The Health Services Advisory Committee

CAMPUS
POSITIONS
AVAILABLE
LA SALLE UNIVERSITY IS AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER
RESIDENT DIRECTOR POSITIONS
Several graduate assistantships in the Resident Life Office will be available
August, 1993. Major areas of responsibility include: staff supervision,
counseling, limit setting and building managements for 300 students. Prior
resident life experience and enrollment in any Philadelphia area graduate
program is required. Compensation includes: apartment (live-in position), tuition
remission, meal plan and cash stipend. Send cover letter, resume, and a list of
three references to:

Ann Isely
Assistant Director for Resident Life
LaSalle University
Philadelphia, PA 19141
Affirmative Action/Equal Opportunity Employer

POSITION AVAILABLE:

MANAGER, TRAINING AND SEMINAR
DEVELOPMENT / BUSINESS CONSULTANT
Small Business Development Center

STATUS:

Full-time Professional Staff
Benefits include: vacation, medical and
dental

DATE AVAILABLE:

Immediately

SALARY:

$24,000 - $25,000
JOB DESCRIPTION

Manager, Training and Seminar Development
(60% of time)
The individual will be responsible for the development,
maintenance, management and evaluation of all Small Business
Development Training Events and seminar programming as
required by deliverable funding sources and internal to
the Center. The individual will administer and monitor all
phases of seminar programming.
Business Consultant
(40% of time)
The individual will also be responsible to provide timely
assistance to Small Business Development Center clients in
the following consultant areas: general business start-up,
management assistance, marketing, recordkeeping, and
business financing; responsible for consulting services at
one outreach center; responsible for consulting activity at
one outreach center.
QUALIFICATIONS
Education:

Master degree preferred; Bachelor's degree
required in business or training related field;
and/or equivalent experience.

Experience:

Three or more years of administrative work
demonstrating strong organizational capabilities.
Effective communication abilities a must.
or

Acceptable equivalent combination of education,
experience.
SEND RESUME TO:

Linda M. Karl
Director, SBDC
La Salle University
1900 W. Olney Avenue
Philadelphia, PA 19141

training, ane

POSITION AVAILABLE:

BUSINESS CONSULTANT
Small Business Development Center

STATUS:

Part-time Professional Staff
24 hours per week

DATE AVAILABLE:

Immediately

SALARY:

$10.00 per hour

JOB DESCRIPTION
The individual is responsible for providing timely assistance to
Small Business Development Center clients in the following areas:
general business start-up, management assistance, marketing,
recordkeeping, and business financing. In addition, the
individual will be responsible for managing and coordinating
client contact;
management of one additional area of
administrative responsibilities; consulting services at one
outreach center.

QUALIFICATIONS
Education:

Master's degree preferred.
Bachelor's degree
required with at least three years experience in a
small business, marketing or supervisory capacity.

Experience:

Three or more years of experience in a similar
capacity or field or in an aspect of small
business ownership or management; demonstration of
strong communication skills and good
organizational qualities.
or

Acceptable equivalent combination of education,
experience.
SEND RESUME TO:

Linda M. Karl
Director, SBDC
La Salle University
1900 W. Olney Avenue
Philadelphia, PA 19141

training, ane

La Salle University

Philadelphia, Pennsylvania 19141

D epartm ent o f English

Temporary Position: Teaching Aides to Faculty
Summer Program for Conditionally Accepted Students
(Six Weeks from Late June or Early July 1993)
The English Department has, pending administrative approval, one or two temporary
openings for Teaching Aides in its Summer Program for Conditionally Accepted Students. Besides
annotating (along with the faculty) student papers, these Teaching Aides will meet with students to
discuss their writing, will conduct a few classes to introduce students to college in general and La
Salle University resources in particular, and will meet each day with faculty to discuss the work of
students in the Program. Applicants must be willing to be on campus from 10 A.M. to 2 P.M.,
Monday through Thursday, and to spend substantial time outside these hours working with student
papers.
Applicants should possess excellent writing skills, have a minimum of two years of college
completed, and have experience in teaching writing skills; such experience might include service as a
tutor assisting faculty in improving student writing in courses, service as a tutor in a writing center,
or service as a writing teacher.
Applications (including a resume and an writing sample) should be directed to James A.
Butler, Chair of the English Department, La Salle University, Philadelphia, PA 19141. All
applications must be received or postmarked no later than April 12,1993.
La Salle University is an Affirmative Action / Equal Opportunity Employer.

